CERTIFICATE OF LAND

File No.  |)649__ . Date: 25197

Certified that the land measuring 7930 Sgm (Area of land in Square meters) is owned by
the Dadda Maheshwari Singh Shikshan Sanstha fully described in the schedule mentioned
with the following with the following details:

Sr.No

1.

Particulars : : ' Details

Plot No.(s)/ Survey No.(s)/Khasra No.(s)/Khata 831

No.(s)/ Khatauni No.(s) _

Name of Street/Village, Sub Division, - Village-Roni, Mauranipur, Jhansi .
District and State '

In the term of (give details of the document/deed Sale Deed

i.e. Sale Deed/Conveyance Deed/Gift Deed/lease
Deed (with period in term of no. of years)/Sub
lease (With period in term of no. of years)
Allotment Letters etc. '

Registration Details:

- Duly registrationon ~ Sub Registfar

- Executed by ¢ Mauranipur, Jhansi
- Serial No. g 4913
- Book No. : = y ) 01
- Volume No. etc : : 4741

It is certified that the said entire land comprise of a single plot of land. It is

certified that National Academy Village Roni Maura nipur Jhansi is located on
the above mentioned plot of land.

THE SCHEDUL!ED OF LAND ABOVE REFERED TO _ :
All that piece and percel land measuring 7930 Sqm (Area of land in Square
meters) is bounded as follows:

North : Open Land Plot 832, 917
East : Open Land Plot 917
West : Open Land Plot 832
South : Open Land Plot 832, Rasta
DM/ ADM/ SDM/ TEHSILDAR/ NAIB TEHSILDAR/ REGISTRAR/ SUB- REGISTRAR! UIVALENT
LAND AUTHORITY QX\E"’V
: (S and I&fa\ure)
(Name of Officer)

Name of C Dlstﬂct)
1~ m Ty

| []
RN - 5
- .
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; ACADEMY

An English Medium Co- Educational Institution
Mouza Roni ,Tikamgarh Road, Mauranipur, Jhansi

7991200741, 742 | m,nlmrn|liurrr'I|?|r,«'1rJr:rr|~,*r’r_ugma'|'|,r,-gm

Date 7 2. l 1 l ? D.Z-Z i

Ref. No

APPOINTMENT LETTER

To
Me/mrs. Poonam Rami

Dear Mr./ Mrs. ,

We have pleasure in appointing you in MMMB_&MML Teacher
in such other capacity the management shall from time to time determine. Please note that the
employment terms contained in this letter are subject to such conditions and the management of the
institution from time to time may determine service rules etc.

1. Appointment:
(a) Your date of appointment is effective from the date of joining which shall be
22 ' 01 l 2.027

(b) You will be on probation for a period of six months from the date of your
appointment. If in the opinion of the management, you are found suitable, you will

be confirmed.
(c) You will be committed to the school till the completion of academic year.

2. Compensation:
(a) You will be salary as per government norms are as follow.
1. Basic Pay - qg300
2. DA : {y71o
3. PayGrade : LKoo
4. Special Allowance = it e
5. Gross Salary : __1809p"

3. Responsibilities:
(a) In view of your position and office, you must effectively, diligently and to the best of your

ability perform all the task assigned to you and ensure results.
(b) You shall ensure that you will comply with all the policies of the organization. Consequently,

you are required to understand the scope and intent of the policies and comply with the
same. You shall also ensure to update yourself with the change or updated policies, which

the organization may effect from time to and comply with the same.



(€) It al
S0 becomes You |

-l " ’m responsibility to bring to the notice of the management, any such
W vou i e pf)llclﬂs, committed by any other member in the organization.

v required to undertake travel on behalf of the organization for which you will be
: eimbursed Travel Expenses.
e) You igi |

) shall be eligible to such leave as is admissible under the leave policy of the organization

in force from time to time.

4. Conflict of Interest:
{a) You are required to engage youself exclusively in the work assigned by the organization and

shall not take up any other part time of fulltime employment with any othey organization

(b) You shall not engage in any such activity directly or indirectly that will affect the interests of
the organization directly or indirectly.

5. Confidentiality:
(a) As a member of the organization, you may gain access to such information that may be
considered “Confidential” by the organization. Therefore you shall not divulge any
confidential information to anyone outside the organization or to anyone inside who is not

entitled to such information.

6. General:

(a) We trust that you have not provided us any false declaration or willfully suppressed any
material information. If you have, you will be liable for removal from service without notice.
Please note that you are required to inform us if there are any agreements, oral or written,
which you have entered into and which relate to your commitments under this agreement.

7. Notice period:

(a) This contract is terminable without reasons in case of any non-compliance to organization

service rules.
(b) In case of withdrawal during the academic year, either party should give 3 months’ notice

period or 3 months” salary in lieu of the notice period.

8. On Separation:
(a) On acceptance of separation notice, you shall ensure to handover all the materials of the

organization in your possession that includes library books, presentation materials, data
literature, drawings, and documents belonging to the organization. You shall not make or

retain any copiese items.

We look forward to you contribution to the growth of this organization and a successful career with

: L
NATIONAL ACADEMY - X
Roni Moja, Mauranipur (Jhanst National Acadery ~~

RONI MAUZA, MAURANIPUR, JHANSI

| agree to accept employment on the terms and conditions mentioned the above letter.
Name & Signature:

m‘)‘/bwramm
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ACADEMY

An English Medium Co- Educational Institution
Mouza Roni ,Tikamgarh Road, Mauranipur, Jhansi

¢ 07991200741, 742  »xa.: mailtonationalacademy@gmail.com

Ref. No. NATIONAL ACADEMY oate. 2210112022,

The Code of Conduct

It is based on the belief that a sense of respect, trust and transparency is intrinsic in our relations with all
stakeholders and we value strength of character and integrity.

'w

w o

Dealing with people and students

NATIONAL ACADEMYreaffirms one of the oldest beliefs in education- one of the best methods of instruction is
that of setting a good example. All teachers and mentors are role models. They need to conduct themselves at all
times in a decorous manner. In their transaction with fellow colleagues, students, parents, management and
members of the community their behavior should be above reproach. We should understand that students are
mlywmcﬁn&absmbhgmdmhﬁngb&aﬁmmditMahﬂmgimmyomghmm
minds. In dress and conduct all employees should maintain high standards. They should work in a spirit of
m[laboraﬁvehmywﬁhsmdmls,parentsmdlheconnmmilytoamteaoongcnialaﬁnosphma:tbescme
Similarly, other employees at NATIONAL ACADEMYshall strive to set the kind of example m their own
conduct and behavior with other employees of NATIONAL ACADEMY. As a matter of policy, NATIONAL
ACADEMY expects a congenial atmosphere and collegiality amongst its staff.

Memos will be issued in serious matters or matters involving moral turpitude or grave misconduct or consistent
poor performance followed by a disciplinary action.

Employee shall not practice or incite

any one whether a student or others to practice communalism while in the employment. Employee shall not canse
or mcite any other person to cause any damage to the property of NATIONAL ACADEM Yor canse any injury,
physical or mental or emotional. Every employee shall always maintain high standard of morality, dignity and
discipline and decorum.

Responsibility towards work

Employees are professionals who should not allow any personal relationships with colleagues to impact their
workrelated decisions, manifest in unacceptable conduct in the workplace and / or during working hours or result
in misuse of NATIONAL ACADEMY facilities or benefits or authority.

Violence goes against all norms of socially accepted behavior. Corporal punishment to the pupils is strctly
prohibited in NATIONAL ACADEMY, both managed and owned. All employees will have to ensure stnict
compliance in this regard. Non-compliance to this will lead to disciplinary action up to and mcluding separation
from employment with NATIONAL ACADEMY.

Employee shall devote full time and energy for the betterment and success of the Organization. Employee shall
not, while i the services of the organization even after duty hours or on off days or on holidays or whilc on leave
of any type, undertake or concern himself / herself directly or indirectly with any other work or outside duties or
business or profession whether for gain or not without the expressed written prior permission from the
management or principal. Chairman to be considered purely on merit. The primary guideline i this area is one of
full disclosure.

“‘
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4. The school will detail a generic job description that will mention the areas of job that an employee is expected 1o

perform. However, the school can assi ; i : 3
L ey gn tasks that go beyond the job description that will contribute 10 the
The employees are expected to perform all the tenms of employment as set out or referred to in the letter of
employment and any further alterations as communicated to employees from time to time.
The ““PIOYWS shall abide by the instructions given from time o time by the person under whom the employee is
placed. Failure to follow or abide by the instructions given will result in appropriate disciplinary action as decided
by the management in consultation with the Principal.
NATIONAL ACADEMYis committed to the development of a skilled and motivated workforce. Staff
development is seen as a vital aspect of the growth and effectiveness of both the individual employee and
NATIONAL ACADEMYas a whole. It is primarily designed to assist staff to meet new demands arising in the
workplace. It is mandatory for all employees to participate in the staff development programs proposed by
NATIONAL ACADEMY or school in or outside of town.
Employee can be transferred from one shift to another, from one department to another or from onc umit 10
another or vice versa or to any associate/sister Establishment / Organization / School in which NATIONAL
ACADEM Yhas any pecuniary interest or otherwise which exists at present or which may be opened or started
henceforth anywhere in India. In case of such transfer, employee shall abide by the working hours of the shifi,
department, office or organization etc. concerned without any compensation or extra remuneration. On transfer
whether departmental or outside, employee shall be governed by the conditions of service or rules and regulations
that may be prevailing in the place to which employee may be transferred. Employee shall not refuse such transfer
for any reason whatsoever the refusal of such transfer will amount to resignation and employee shall be deemed 10
have resigned from the services of the Organization without notice to NATIONAL ACADEMY from the date of
mﬁlsalofsm:hn'ansﬁ:randthemmagemmlshallhawmeﬂghlloreoovermcnolicepayasmmtionedintbc
Ictterofappoinunartﬁ'omcmployuesalaryorﬁrunanyolhefamoumﬂlaimaybeducandpayabletoﬂx

employee

Harassment at work

NATIONAL ACADEMYrecognizes the importance of the organization providing a work environment that
supports employee productivity and the personal goals, dignity and self-esteem of every employee. Every
employee must be treated fairly in the work place in an environment free of harassment. Harassment of another
employee or student constitutes a disciplinary infraction subject to penalties up to and including discharge.
Harassment means any improper behavior by an employee that is directed at. and is offensive to, any other
employee or student and which that person knew or ought reasonably to have known would be unwelcome. It
Ccomprises objectionable conduct, comment or display made on either a one-time or continuous basis that
demeans, belittles, or causes personal humiliation or embarrassment to an employee or student. It includes
harassment based on the following prohibited grounds of discrimination: race, national or ethnic origm, color.
religion, caste, age, gender, marital status, family status, or disability.

Sexual harassment means any conduct, comment, gesture or contact of a sexual nature, whether on a one-time
basis or in a continuous series of incidents that might reasonably be expected to cause offence or humihation to
any employee or student, or that the employee or student might reasonably perceive as placing a condition of a
sexual nature on employment or on an opportunity for training or promotion.

Abuse of anthority is a form of harassment and occurs when an employee improperly uses the power and
authority inherent in his or her position to endanger another employee's job or student, undermine the
performance of that employee or student, threaten the cconomic livelihood of the employee, or in any way
interfere with, or influence the career of, the cmployee / student. It includes intimidation, threats, blackmal or
coercion.

Where possible, an employee or student who has been harassed should discuss the complaint with the person
involved with the aim of finding a suitable solution.

Conflict of Interest

In on:la- to avoid potential conﬁi‘cl of interest, the employees are 1o refrain from accepting or engaging in, directly
or other work, cither or otherwise undertake private tuition work or teach in coachi

Code Of Conduct Page 2 lnlz by teacher
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classes either individually or along with '
3 _ oth empl Fraes :
full encrgies and best efforts to organizati Oﬂﬁ’:gsal;;airs_ oyment or trade / business, and are expected to devote their

NATIONAL ACADEMY prohibi _ ‘
promotional aid, prize, ':wpl;g:T ;::e ;‘:;Z‘ip?ﬂw of any kn_ld &_)f g,iﬁs, whether in cash or in kind, or amy
pecuniary advantage. GooﬂprofmsionZI o ml 61:1. any of which is intended for personal or family benefit, or
Employee shall neither publish Judgment must be applied with respect to the acceptance of any gift
B by e skt of o o mh 'I“s“ directly or indirectly in publishing any book, guides etc. which will
S e i guide for study or assist anyone else directly or indirectly in such
Empl : prior written permission of the management or Principal.
charge. NATIONAL A(_'::Bcum ents, records etc., which may be in employee’s possession, custody, care of
s and inke EMYshall have the right to deduct the money value of such things from employee’s
% such Oﬂlﬁractlon as it deems fit in the event of the failure to account for such properties whether
me;;ﬁm of ?ﬂ“ﬂ‘:e or otherwise. On employee’s service coming to an end for any reason whatsoever,
S ¢ properties of the Organization, which are in empl 2 10! . care or
charge before the final settlement of dues. ployecs, posstis SclY

Confidentiality Agreement

Employee shall not divulge, disclose or make known to any person any of the secrets of the Organization
including any of the research, invention, discowe:ytmdebyhim!herorbemmesknowntodirwiyorindh'wﬁy
as an employee of the Organization or on account of being in the employment of the Organization at any time
either while in the employment with the Organization or otherwise except when compelled to do so by the law of
the land. If at any time the Organization comes to know that employee is divalging the secret of the organization
to others, either while in the service or otherwise, employees services shall be terminated without any notice of
payment In licu of such notice besides taking other action as it may deem fit.

Employee shall not take outside the premises of the Organization any documents, drawings, records, noting, efc.
or its copies at any time without the prior written permission of the Organization even though such documents,
drawings. noting are made or prepared by employec or otherwise. Employee shall also not disclose or publish
any magazines, NEwSpapers, journals, reports etc. any of the research, invention, discoveries efc. at any siage
either preparatory or otherwise or affer its conclusion without the prior written permission of the Organization.

Ownership of Intellectual Property

The copyright of all materials produced by employee during the employment shall belong to NATIONAL
ACADEMYand all matenals produced by employee shall be the exclusive property of NATIONAL
ACADEMYshall be the “author” of such materials for the purposes of copyright (except articles written expressly
for professional journals with the permission of NATIONAL ACADEMYEmployee shall be deemed to have
waived all moral right to all such works in favor of NATIONAL ACADEMYand NATIONAL ACADEMYshall
have full rights on such materials produced by employee may be submitted for review to individuals selected by
NATIONAL ACADEMY. All such materials produced pursuant to your association with NATIONAL
ACADEMYmay be published and reproduced by NATIONAL ACADEMY without any subsequent authorization
or permission from such employee. NATIONAL AC ADEMYwill acknowledge the employee, in his’her capacity
as a member of NATIONAL ACADEMY staff, as the writer of any such materials produced by such employee. In
writing articles for professional journals, if there is any reference to this assignment, employee shall submit these
articles to NATIONAL ACADEMYprior to publication, and shall obtain the written consent of NATIONAL
ACADEMY for the publication of any such articles and shall acknowledge NATIONAL ACADEMYas his
employer and affiliation. This clause shall survive the termination of this agreement.
Dress Code

The emphasis here is on the three Cs: comfort, crispness and coordination, and the goal is to i
complete corporate look, where color, clothes and accessories are mixed and matched ingn nmnﬂmjt‘:wt:
harmony between the person and the clothes he or she wears. All employees will ensure modesty and

Code Of Conduct Page 3 |n:'Z| by teacher
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nateness of attire Female
AR empl ill dre
Male employees will wear collared e il formally. For c.g. sarce, salwar kameez or kurta churidar.

ancillary staff (messengers and 1 full S_IIecve dress shirt and formal trousers along with shoes and socks. All
s B ers) will be entitled to two pairs of uniforms each year at the beginning of the

Personal Conduct

I. All employees are ¢ o .

as good and rcgpon;gff::: 0 be law-abiding, both inside and outside working hours and to conduct their affairs
; citizens. This includes observance of laws and respect for traditions and cultures in the

country. While NATIONAL ACADEM Yhas i i i S i it’ :
certain circumstances jt Ay ] no wish or ml‘cnuon o dacta_tc the way of l_lfc of it’s employees,
ACADEMYemployee conld ffﬂSl er whetht::r any indiscreet or anti-social behavior by an NATIONAL
relationships  with _partners e m:lﬂ i;\:;gNAL ACADEMY’s reputation, NATIONAL ACADEMY’s
ACADEMYemployees or the ability to dimhm{;r:lhcll;e:‘ ryas alnd i eﬂicnmc:l oa‘;;] s N?TIONAL
from outside parties). uties (e.g. by leaving one vulnerable to special pressures

. E‘“"ﬁ"’y"‘?o’:‘“‘;‘fﬁum hab:ie to be terminated at any time whether during the probationary period or on
DT k:;:o ‘;? to employee or payment in lieu of such notice or compensation as and when the

t:m[hwpl 2l o 'w of any previous conviction by a (_Toun ofLa'w or employece is cqnwcted _wh:lc n our

fomdoyatmult i ﬂlme violate any of the terms and conditions of their e.j:rnploxrncnt herein aomalncq or it is

: ::yfalsc any of the information furnished by employee while taking up employment with us 1s

3. “'em_P‘OYee remain absent without prior written permission of the management for more than seven consecutive
days it shall be deemed that employee has voluntarily resigned from the services of the Organization of his / her
own accord and free will without notice to the Management and the management shall have the right to recover
xt‘lice pa)‘rj mﬁoned in kl:;‘:etta of employment from employee’s salary or from any other amount that may

ue an e to emp! :

4. Employee shall always keep the Organization informed in writing about any change in local or native place
residential address within 7 days from such change. If no written information about the change of residential
address is submitted to the management the address recorded with us at the time of employing shall be taken as
authentic. Any communication sent to employee to the recorded address by Registered A. D. post / courier shall
be decmed to have been properly served even if such communication is returned by the postal anthorites
undelivered for any reason whatsoever.

Benefits

You evolve 12 casual leaves for the period of 1year of service.
You evolve EPF after our service regulanzed.

Our service regularized upon submitting upon 3month salary sheet.
You can evolve free transportation to and from.

D

Adherence to Code of Conduct

It is expected that each Employee will adhere to and promote the NATIONAL ACADEMY, in letter and spirit, and wall
be committed to building up the image and reputation of the institution. Any instance of Non adherence to, or poteatial
violation of, the code should be brought to the attention of the management or principal and shall be addressed

appropriately.

I have read and understood the above-captioned Code of Conduct and hereby declare that | accept the same
pnconditionally of my free will.

r{m%wm FKomi Designation: Special Lducafer
Signature: Datc: X }0 1 }4»2

Code Of Conduct Page 4 In‘%‘ | by teacher
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. SELF-CERTIFICATION PROFORMA =
Category of application : Fresh Affiliation Up to Secondary Level

NATIONAL ACADEMY certify that :

We (i) ASHUTOSH DEWALIYA (Principal) And (i) PRAMOD SINGH (Manager/ Signing Authority) of the school

1 The foliowing uploaded documents are genuine and valid

= No Objection Certificate No.: 5367-74/2020-21

* - | NOC Issuing Authority : Joint education director jhansi

i Trust/Society/Company Registration No.: 0377/2007-08

Trust/Society/Company Registration Issuing Authority : SOCIETY REGISTRAR

* Trust/Society/Company Registration Expiry Date: 04/09/2022

. Recognition Certificate No.: 3743-46

= Recognition Issuing Autherity : DISTRICT EDUCATION OFFICER JHANS!

Recognition Expiry Date: School has obtained permanent recognition

i Fire Safety Certificaie No.: UPFS/2020/15876/JHS/JHANS

% Fire Safety Certificate Issuing Authority : CFO Jhansi

5 Fire Safety Certificate Expiry Date; 17/01/2023

R Building Safety Certificate No.: 10285-87/2019-20

2 Building Satety Cerlificate Issuing Authority : PWD JHANSI

e Building Safety Certificate Expiry Date: 19/01/2040

! Land Certificate No: 5122

= Land Certificate Issuing Authority: Tehsildhar

Land Certificate is in name of School/Society/TrustCompany duly signed by authorized signatory

the Part A of the affiliation application.

2. | That mandatory Public disclosure has been displayed on the school's website and it's link has been filled in

and link in the application and the same are true and genuine.

3. | That we have uploaded/submitted all the self-attested documents/ information on the School's Web-Portal

4. | Submission of wrong system Generated DEO Certificate / Self-undertaking Certificate or deliberate
misrepresentation or fraud may result in summarily rejection of application.

5. | Submission of fraudulent/deliberate misrepresentation/fraud undertaking with intent to obtain affiliation '
through wrongful means may also lead to penal action against Principal, Manager and authorized signatory of

Society.
Name and Signature(s) :
Principal Authorized signatory of Trust/Society/Company Manager/ Authorised Signatory
Date :29/11/2021 Place : JHANSI , UTTAR PRADESH

This document is to be digitally signed by the Secretary of the Society/ Trusy/ Company.

o3P Wour|

it
:.-;ujfﬁfﬁf’fim&m dear 2, TR
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APPENDIX -IX

Mandatory Public Disclosure

A : GENERAL INFORMATION :

SL No.

1

INFORMATION

NAME OF THE SCHOOL
AFFILIATION NO.(IF APPLICABLE)
SCHOOL CODE (IF APPLICABLE)

COMPLETE ADDRESS WITH PIN CODE

PRINCIPAL NAME
PRINCIPAL QUALIFICATION
SCHOOL EMAIL ID

CONTACT DETAILS (LANDLINE/MOBILE)

B : DOCUMENTS AND INFORMATION:

SL No.

1

NOTE: THE SCHOOLS NEEDS TO UPLOAD THE SELF ATTESTED COPIES OF ABOVE LISTED DOCUMETNS BY CHAIRMAN/MANAGER/SECRETARY AND PRINCIPAL. IN

DOCUMENTS/INFORMATION

COPIES OF AFFILIATION/UPGRADATION LETTER AND RECENT EXTENSION
OF AFFILIATION, IF ANY

COPIES OF SOCIETIES/TRUST/COMPANY REGISTRATION/RENEWAL
CERTIFICATE, AS APPLICABLE

COPY OF NO OBJECTION CERTIFICATE (NOC) ISSUED, IF APPLICABLE, BY
THE STATE GOVT./UT

COPIES OF RECOGNITION CERTIFICATE UNDER RTE ACT, 2009, AND IT'S
RENEWAL |F APPLICABLE

COPY OF VALID BUILDING SAFETY CERTIFICATE AS PER THE NATIONAL
BUILDING CODE

COPY OF VALID FIRE SAFETY CERTIFICATE ISSUED BY THE COMPETENT
AUTHORITY

COPY OF THE DEO CERTIFICATE SUBMITTED BY THE SCHOOL FOR
AFFILIATION/UPGRADATION/EXTENSION OF AFFILIATIONOR SELF
CERTIFICATION BY SCHOOL

COPIES OF VALID WATER, HEALTH AND SANITATION CERTIFICATES

DETAILS

NATIONAL ACADEMY

MAUZA RONI, TIKAMGAR ROAD, MAURANIPUR, 40, UTTAR PRADESH -
284204

Mr. ASHUTOSH DEWALIYA
M Sc. B. Ed
raja.pramodsingh786@gmail.com

7355737929

LINKS OF UPLOADED DOCUMENTS ON YOUR SCHOOL'S WEBSITE

http://www.nasmau.com/

' http://www.nasmau.com/

http://www.nasmau.com/

http://www.nasmau.com/

http://www.nasmau.com/

http://www.nasmau.com/

http://www.nasmau.com/

CASE, IT IS NOTICED AT LATER STAGE THAT UPLOADED DOCUMENTS ARE NOT GENUINE THEN SCHOOL SHALL BE LIABLE FOR ACTION AS PER NORMS.
C : RESULT AND ACADEMICS :

SL No.

1

DOCUMENTS/INFORMATION

FEE STRUCTURE OF THE SCHOOL

ANNUAL ACADEMIC CALENDER

LIST OF SCHOOL MANAGEMENT COMMITTEE (SMC)

LIST OF PARENTS TEACHERS ASSOCIATION (PTA) MEMBERS

LAST THREE-YEAR RESULT OF THE BOARD EXAMINATION AS PER
APPLICABILITY

D : STAFF (TEACHING) :

SL No.

|

INFORMATION

PRINCIPAL

hitps./isaras.chse gov.in/saras/MandatoryDisclosure/Details

LINKS OF UPLOADED DOCUMENTS ON YOUR SCHOOL'S WEBSITE

http://www.nasmau.com/

http://www.nasmau.com/

http://www.nasmau.com/

http://www.nasmau.com/

DETAILS

Ashutosh Dewaliya M Sc. B. Ed.

12
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2 TOTAL NO. OF TEACHERS 20
PGT 0
TGT 6
PRT 9
3 TEACHERS SECTION RATIO 1:1.5
a DETAILS OF SPECIAL EDUCATOR Rana Minaxi
5 DETAILS OF COUNSELLOR AND WELLNESS TEACHER Franky Naronha
RESULT CLASS: X
SL YEAR NO. OF REGISTERED  NO. OF STUDENTS PASS PERCENTAGE ~ REMARKS
No. STUDENTS PASSED
1
RESULT CLASS: XII
SL YEAR NO. OF REGISTERED  NO. OF STUDENTS PASS PERCENTAGE ~ REMARKS
No. STUDENTS PASSED
1
E : SCHOOL INFRASTRUCTURE:
SLNo. INFORMATION DETAILS
1 TOTAL CAMPUS AREA OF THE SCHOOL (IN SQ MTR) 7930
2 NO. AND SIZE OF THE CLASS ROOMS (IN SQ MTR) 12846
3 NO. AND SIZE OF LABORATORIES INCLUDING COMPUTER LABS (IN SQ MTR)  3& 56
4 INTERNET FACILITY YES
5 NO. OF GIRLS TOILETS 6
6 NO. OF BOYS TOILETS 8
7 LINK OF YOUTUBE VIDEQ OF THE INSPECTION OF SCHOOL COVERING THE  htps://youtu.be/ALOOMI5fhog

INFRASTRUCTURE OF THE SCHOOL

hitps:/isaras.chse gov.in/saras/MandatoryDisclosure/Details

22



Uy,
frem R Rrer arfdversy
B |

Jar #,

UeEh
AT e
-, TR, SR |
U : H=yar/ 37473 -44 / 2020—21 f&Ti® 13- /-2
fava—fage sl afyard arer Rem o1 @R o, 2000 7 6151 18 & o &
for Frges o afvard ara Rrem o1 ofer frm, 2010 & fa9 15 & St (a)
& i Renes @ forg oieht wmeam wrwrar yaro—u3 |

HEIRY / WIS,

mﬁmﬁaza.os.zozo%mmwmﬁqﬁﬁmméwwm
TR/ R & gfafider @, wvedi e ffy g fie W R @ emeER #
AT THSH T I, TR, SR B FE-e A wen-8 9w B v W A
UG $E P I ol & |

ST Hopl Frfoae wdl @ g Ry W @ o R —

1A B A faaroia 78 € ek owd el N wu W wem 8 @ v

AT/ e DR & folg B arearar fafdr =8 2

2. fdarerm frges o sifard are Riem @1 afeR afifigE, 2000 (Sureer 1) 3R

Frges Ak afiard ar R @1 sfier sfifrm, 2010 Sy 2) @ SyaET @
T BT |

3. faemera wem 1 # (@1 vy, & FEr W), 9w P A 9w W W& B 25
U 6 AE-YS & FAGR a1 3R GRET R8N wE @ et @ e vee
U 3R 9% Fged ok fvad rerfie e, w8 @ & W @ Suae
FRIG |

4.ﬁﬂ3ﬁﬁﬁewaﬁ$mﬁmaﬁmﬁmaﬁmﬂizaﬁw(z)$

SUgHT P TR FIrgRe o wme | o= sl wra v @ e Rerem ¥ v
YId de WAl V& |

5. WirTgel/ ferery el BT Yob a1 wuewr T8 F¥ R 5l aee @ s
war e a1 were Bl AT ufear @ seande w@ ) v

6. faecr fovil arere @ WS A BT WYT T BN D IR WY 2 ¥ gR T8
oo 3R TE AR B aR 15 B Syt F7 oo B R Refiie
grfEa s
(i) mﬁvwﬁﬂﬁﬂﬁwaﬁ,ﬁm@ﬁwﬁwﬁ?ﬁﬁmﬂ{&aﬁwﬁﬂﬁ

A e 7 Bl T A Sy a1 e Rrerer 3 PR 7@ R wme:

(ii) mﬁaﬁwaﬁwwmmﬁmm%m@qﬁﬁmm:

& (o




10.

11.

12

13.

14.

15.

(i) v R
ﬁﬁmﬂﬁwwﬁwﬁﬁéaﬁqﬁmmaﬁm
(V) e et o et ol ke T @ P 25 @ ot SRR fv g
SR TS WV — 03 weH fasar s |
V) ofefem & Sydy & orgur Prerr me /R s arel R a1

e e i
(V1) sremmast @ et ofiYPrm o e 23(1) i Ten R e SRl @
wﬁm%mﬁuﬁaﬁvﬁ?ﬁmﬂam,ﬁm%wwaﬁﬁw%
ﬁwmaﬁ%maﬁmwwmwm
(vll)wm@ﬁma%umu(ﬂzﬁamﬂﬂﬁrﬁﬁemﬁaﬁmwm%
iR o < B Rl o ama fearendt ¥ Frifora @ @ |
Rrerer wfe witverdl g1 SR wagHdl @ SR W AIGIEH BT e

Eaull

Rreera aRfRT ® Oy 10 ¥ suRfRE Qe @ AMET o wfFEHl P g
T | sifew e @ v RO 9 18 ggfaud fEgER 8
fReme IR &7 83%a

ol T &=

PIST R DT &THA

YRATIE TE BTATTd ¥ WeFIR & B8

T IR FfERT B guE e

UroTel Gfoen |

fie S 9a Tom @ forv WIS

qERfET 9gd

SEAITH Uod WP/ PeT Wohs SUBRU / TRISIed Bl SUCE]

Rrerer @ TRERT 3 fie” A1 SUS AR e @ M W BIE IR ARG heE

EHECEIEEIIN

RreTera et I aFY ERERT A1 ST e BT WART $aa T IR s e
& Al @ forg far @ el

Rrerera @) wraEe) RTEIERe s 1060(1e60 BT 21) B I Wikt fhr

AR BN A1 Ao W (e Ay @ orfig wfea e A = gR =emn o

Rl

et P el afid il & wiE A o A o o afdal @ o @ forg

Tl FAAT I XET B |

yaItT famm o ARy @en Sfud ok i Fod @ geaR R Ry 9

ﬁlmwmwﬁwmﬁmaﬁmﬁmammaﬁﬁm
|

79 et @ AR fidl TER @ o 59 &id B Seid B |

faemery &= RUIE SR T Ud ovl & Ol WAd Wi W R e /e

Rrem iy grr smifarT & ok Wf WReR /g IReR @ o sgeat @

¥



T 3 oy ) o
Rt oo, s i 1 9

1 m .
o aﬁgﬁmﬂwm,wmﬂmmw
9. faETeR ® THoRTlogoaRoh0 v TRyg gRY argAfT R
;3 wﬁmwawml = TR B
. ool P AT Y T AT TR g <At |
(:»"‘/
90%0 / ' e
] /202021 feeien S|
1 RrrRe B T T e G &g M)
e <Ere R Priwa(Eo) S ed, el
2 R T e ST, S |
e e fe v



U9,
forem R Rier aifrer,
FirdT |
T ¥
HeHEH
MBI
G R A 1 A
UHi® : HAT/ 2682-8¢ / 2020-21  f&i@ [3+)-202)
Rrva—frges ok Afard arer Rem &1 AfeR i, 2000 @ €RT 18 & AW &
fory Figew o aifvard arer Riem @t R fm, 2010 & Fraw 15 & SUEA (4)
@ 3nf faererd & forg offefr Aregw Hr=aan JHIv—u |

HEIqd /e Ied],

ATH TR 26082020 B ANGT AN W Wey A furem & wWRr GEREd
TR,/ leer & gfafde @, Ren wrgar offy ger o W Pefr @ e 3§
Fa e, Hdon IR, SRt o = ¥ FEr-s 9w @ fov wrdy A

YeT BT B YA ool &

ST Aot Frafoae et & @7 fhy W @ ererefiT @ —

197 @ Aol fAwrefir w2 ok Swd frelt o wu & wer 8 @& uwE
ARGl / Hee &) & folg 31 areaar faafde =&t 2

2. foemera iges ek aiffart a1 Rrm o sffer afdffms, 2000 (SumEy 1) iR
frges ok afard a1@ R o1 R afdifem, 2010 (SuEy 2) & Sugel @

qIeTe eTT |
3. feemeg @em 1 (A1 IUIRYRS, T dur #), 99U FET ¥ gl B 6= D 25

URIed & SMH—USIy & AR a1 AR glaen A+ W g & arerd! B y9w geH
T SN B fiygew ok sifvard wrRifte Rem, Swa 91 8 WM 9% Syere

FRITT |
4. W13 ¥ Affe o @ fov Raea o s @ oav1 12 & SR @) @

Sl & orgwR FioqRa far s | A sfgfRat s wv @ forg Rarem § e
g S @I X |

5. Tragel /e fas HRCY oo @ wusv 78l e AR 5 a1 o9
A1 fUar a1 WRerd a7 fhelt ST gfdear & erarie € e |

6. faemery fbefl 1o/ a1 SHD! AY BT WY T BF B PR WA N ¥ TR &
&N 3R I8 AT @ URT 15 B SUEl B U @rm| Rere RefaRe
gHRaa v
() wawr fog g et off e Y, fenew § waet wrfe R o 8 @, Ri

AT el # el T fhar SO A I femery 3 Fremifia wE fear s
(i) foxit +fr e @ TR < a1 ARG SefieT & srade T fbar we:

& L.~




10.

11.

12.

13.

14.

15.

ﬁéﬁéqﬁmaﬁ%ﬁaﬁaﬁm

() wﬁzﬁﬁmﬂt@gﬁwﬁﬁﬁﬁwﬁ
ER | '

iy & onfm aifref feg T

roTet e
fre < Aie gHrT @ forg g

R U _
W%‘%ﬂm /ﬁm@a@m‘vgﬁtﬁmaﬁw 5
m%mﬁ%ﬁmmmmmﬁw@ﬁéﬂiwm

T8 TaTe Se |
Wﬁﬁmmmﬁmmmmmmﬁwwm S

& ol & forg famam T &
Wﬁmﬁawmwaohammm)ﬁmﬁww
frety Ry & ol TfSa el A =T g1 TAelil Sl

@I
@ﬁ%wﬁwﬁ%mm@mmﬁﬁmwﬁaﬁ%%%ﬁm
&1 FeaT ol &l & |
wﬁmﬁmwm@qwaﬁmmmﬁmﬁ%ﬁmﬁmﬁmm
$|mmﬁwaﬁwuﬁmaﬁﬁﬂmmaﬁmﬁaﬁ%ﬁaﬁ
|
arrqa%fa-amas‘rmﬁﬁnmmaﬁsw.\j..].l@....%lazwsﬁ:hamﬁaﬂv

waﬁm%wﬁﬁw%ﬁm%ﬁmﬁsmm@ﬁl
Prerer S RO 2R T wegd o & o e e W e i /e

R afreTd ErT SR B o Wi W /R SR @ fi SRt

"
N %



16.
17

18.
19.
20.

AETEel & IRREBRO & TEHIHRT

et ofx B = 3 ghREa fear s

wiaﬂiam: wﬁﬁlﬁmﬁﬁégﬁﬁﬂﬁaﬁm@ﬁwﬁmﬂmﬂmw

faemera ¥ w008 ' ; '
a%aa%ammﬁmwmﬁamﬁ I

-
s O

goso / — !
/2020-21 f&I RERANE
e FrefRay @ e o o B 3

1. mw&mﬁéﬂﬁ@@ﬁm'ﬁ‘
2. ﬁwwmmaﬂ%mﬁ,ﬁl
e @ve e AN |
mmﬁma}ﬁﬁfﬂ.

= |



W,

ST,
g vee wiki
war ¥,
- wfug, -
Y=ty el (e aRue, Ren dw—2, TR 7,
My Rerag Rl ’ '
/2020-21 feeifa— _U,ofrf“{’

i / oatoo / 573 € 7 T4-
Rya—Yvrre el e A,
G og A S & e i

TORAR, Wik @ Wodogwiododrg T el kil

TRI%Y, -
STiad AW B 3R AT S AT B §Y YA & o SR A AR
& OTRYT T0 1916,/ 15—7—09—1(209) /2007 Rife—14,07.2000 GRT yadr Rerct Hodlo
wodo AT amgolowziodo AE Ry N Ry Wy @ g wiReml @ ot
I UF TS WRHR B W W i 10ee @ Aveargad @) eme § mied
TR g R IR @7 whuE e T 2, e wRERy @ aguer 3 O,
it ¥ R wwm v sl Ao O, TeNElR, wR @ amdeT 0 W
e WR W MG AR gw RER fean mar wRiR grr SRR e
s Ao -, mﬁgﬁmﬁaﬁ?ﬂozﬁowosﬁo,#ﬁ?oﬂ@maﬁr%q
Arfefee Wt @ ol amaR srr oA Pt R wmy @ Fofa forr
S TR yHOT U R S A Wiy oY smafe e 8-
1. freme @1 oG ST GF SR-wd R 4G BRIar Wi |
0. fawmer & wewr WAy ¥ R Fews g1 Fifd ve wew 8|
3. faarem ¥ o9 @ B9 10 WiowT I S™E Wi/ St @ Aurd) gea
3 forg e w7, ok o7 Sovoeafie R uRye /e Rer aRg
ERT Satferd fAemerar ¥ = @l & fory MuiRa Yoo @ 3fid ob 7@l
formr ST
ARIT g S0 WRON ¥ fHell SFEM @ AT & @ o o afe @i
fremery mmeafie e aReT | A=waT W & T fdurery @ wEd Wl
A o VIE o, 78 el /iR B X 3RvaT we withae
TR e fRee & wra Bl &, dr v wder uRwe) & wREar wra Bm
P Rl % Sar Ry i Ber Rve ERr vew AT 5 00 RO
A WIS ST GG FA & AR |
5 Ol B e @ ARG FHEIRAl B IR TR W fRieor R
T THARGY DY STA IATIAT AT 3 W< § T IO 01 39 A

T8l & S |
6. HHAINIT @ o I R WA AR ST TRl WE SNDN ST

et Reamrl & sHaRa BT s dar PrgRe o Sueer avd W |

% FHI02 ...




o)
?. ?m ¥ , -. .
| Wm“mi“l. mevﬂﬂﬁmﬁﬁhﬁﬁqwmm
9 . ‘\%ﬂﬁla?iﬁﬁq Wﬁﬁ?@mﬁmﬁ?m/ﬁﬁaﬂm ¥ a1 W | k.
ey R ¥ BT i

WA e oo P ModloTwodo T R @ weEEr W@ T @ w
T SRS T 5 57t org qRaet @) 7o W@ F10 @ ST e
: AR /A e R wReg /A @ @ § ROed SRE
Wﬁﬁﬂﬂ?ﬂ]‘ﬁ’ml ; ; _
T& IR T g7 Wodowwodo, S Reeht & ftbforges digeivi-2018
| IE-3 B R 33 B anifer—y. @ R @ i @) B

. SH IR B rem wem wen @ fog afad @ ok ar el e w
T UL 5 ween grr Saa wfeel B ured FE A O YET €,
- AT B F R R Y g R sl ad § o Sed e et
YT O AT o forgr e : : '

1 10.

A7 O R ;
Ui o/ g0sN0w0 / 534774 /2020-21 - T
vfafer—fraferRaa 1 gammef wd emawa® wriaE! 8y tia—
1. GRaArafie R soso, I, s | | '
2. QUfde HETE, A S Aved il |
3. foenfdend, i
4 TR QI (H10)80%0, e | ' ] ‘
5. forem femea fdera, il | e B !
6.  fier,smve WINT fdemerd,sovo, oA e | : ] '
7. VEE®, ALAS AHEAl Hol XM, AGRHIGR, T | P
1 g dell#
G RA" N 1 Ay 8 (3%,)“
| ga fen fewus,
/ i woea |



T .

/;:\(— <]

:
ﬁ.

I J-19819

R Wi 2 TgaT AT Rig Remr den, J5%

LEIUG]
me HONHIGR, Sl (SoW0)

J-686 12017 -

F R T WEFw gE-TA e 0377 /2007—08
fim 05.09.2007  F ReATH 05.09.2017 ¥ g T

. ﬁmﬁ%mﬁﬁrﬁmwh
ffoo/mﬁwmmwﬁmﬁrwél

EW' 23. 09. 17 M///

| TR @ MEE,
mu%e)‘g%'



NI/ [/ 2019-20 Retm G w20
Qar W,
AR afvear
s Malor o
Ml wos ~uem wifkd | |
- erra vl Ao W, WORENYR, W

an w ws e e o W N |

) wifer e Awrere @R WY D ST

[,
0016 W 11012019 et g TR @
5 e e R ¥

Ty,
iy Rerery () fay
aRERY @ g

SIRTARY RiW1-p9 / ARFT~3-2010 ~2041 /
R 0 L NI MINERR weifa v R
g v W o WY G gl w) @ Prder R my ) 9w ARE
den-17 & sl w A RN Prifa @ o e Qe & A ) e S IR
iv wEraw e N B e ) e AureTel kST BYS 2005 D ITHI T
a wr v Rt R s

e ereTe e A A, TGEREIGR @ b @ STmIRY w W T A
o g @ e e ¥ R and o onfereer wrdwr RRD U@ arfiygean 1 e A
o ot e Rerer A 3 o A RISt G 2006 B S €1 BT AT T frfer

TR @ T N

Hars—Iaaaq |
| : W
(PifRerr AT E3)
3ITS0TOTHO
e R o
Tl |
ERIED

g0¥0/ J0285-8¥ /2019-20 | |

wfaferfi- ﬁwﬁfﬁﬁﬁqwﬁwamwaim@%gﬁﬁlﬁl
1 forn AR R @, SR | -
) Wﬁﬁmﬂqﬁlﬂwﬂmm‘\?ﬁ, IR |



fertor @v‘s—1 (;roqo) wioffrofdo, it
. W]@ r/&—m[\ﬁ—— 2__0 | Revfredl| -0 -2

o
ol

gwﬁasmaﬂﬁwﬁ {
smm

¥ 9,

o
‘4
‘1'.2"'!'-
f O e

fawa - W@wmw mﬂgw%maﬁmm ?am
ﬁﬁ-@ﬂaﬁ@ﬁ}waﬂmw(mwﬁa?mvwﬂ.

frfa o @ www A |

*

g<f — e UHiE 10285-87 /2019—20, faHH 06—01—2020

mmm---wﬁmﬁwmmﬁ
mﬁgva%maﬁmﬂwa%mwaﬁwmfﬁasm-m—zm T,
Yerrer Rt TS 2005 a'{"j'ﬁq‘gqﬁ“ﬂ"ﬁ' | Wi SR, T T ek

et

Aen ®

amaﬁﬁmﬁaﬂwzﬁnfmﬁ%gﬁﬁﬁﬁl

| | ,: ﬁom ?hnﬁoﬁo Q‘I&

NN.JHS-19



' i/ 'J

-

%lwwtﬁrﬁﬁmﬁﬁzo—m

mﬁmﬁmm%%ﬁw-@wmﬁl"Gil'i'gﬁm
~262o o fopar e | o e
et 1 o T e s 20ds & o T 9 T TR

# frerer & g s o T AL

, 5 -—“j,;;;_.____\ag%g '
ol oo 4L 2z u‘\q—ﬂ%
s : 20-01 2029 _ gt i

L ERED

Gl _1 (9090), TR0
e e ool Y

=~ il S rses



l & Print ;

BEIESSECLE UPFS/2020/1 5876/JHSIJHANSI/53/CFO
R,GRAM ROUNI

fRei® : 15-01-2020
IONAL ACADEMY adr 831 .GRAM ROUNI MAURAN!PU
), @ﬁﬁéqﬁm

garford faan ST & f AEd NAT
MAURANIPUR.,MAURANIPUR Jedle - MAURANIPUR wre ufar 7514.17 sqg.mt

1547.26 @i

gl 1y @1 T 7 NATIONAL ACADEMYgﬂTﬁ?&Tm@T%Isﬁm 2y 7 ity Frerur Td Klipgseell

STGRITT, TAOSI0HI0 qa‘raaq‘a'eﬂmzaﬁuwa@% aﬁowo%mﬂuaﬁwﬁammﬁwsﬁﬁ

e AHA e g fe . WaH ey e & o PRAMOD SINGH,

raja.pramodsingh?SS@gmail.com, 7991200741 & Ty fadr 11! v 3 arfrefa i GREN TR

mﬁ%maﬁwﬁﬁwﬂmm (e YT Ha B a@gz&numwmﬂuaqfém@oa%@o
|3 aria de fafd 18-01-2020 A 17-01-2023 TP 3 i R Id & WY

: e gu fepareiia 1T 3T

Pl ST guft Educationa
ﬁﬁﬁﬂmw%ﬁ?mﬁﬁmﬂﬂr{wﬁﬁﬁ ifrgrr a3l B SIRET
ST va | Raifud Wwﬁﬁmﬁnﬁﬁ%wﬁﬁimm%%@NNmonm
ACADEMY a@@ﬁqﬁwﬁmﬂﬁm/ﬁﬁl Prfar 3iff GRa TEUTA o T i FeEt
quﬁmﬁmﬁvﬁ&@g&'&ﬂuﬂrﬂmwﬁﬁw Py Sy, T forg A NATIONAL
ACADEMY afferifi o &u ¥ e Sr/eT |
g TETOT-UH TP GRT HEgd afardt, gEel & mmwmﬁmmmﬁlsﬂﬂ?mm
S T P Ao A T e | .
Gy pr—
| v
Pnfq fard oA @1 &A1 : 18-01-2020 : %’W&i“\f—(%ﬁﬂtﬁﬂﬁm&fﬁﬁ)
VT : JHANSI KRISHNA KANT OJHA
3BAC66A01 JEDD1AA7B1§359? BFFBC?EACFD8D3E
\Sy- 020
ﬁﬁ?g poda? a UP Fire Service

NOC by verifying the UID at depa oMz

Mnto-. Kinldv check the authentication of



APPENDIX-VIII

SAFE DRINKING WATER AND SANITARY CONDIT!ON

NOO\

CERTIFICATE

Date: .9 31 o\2022

It is crtiied that an inspection teem headed by Mr. Dr. R.G. Sankhvar [C.H.C.
Prabhari] (Name of officers with designation) from C.H.C. Mauranipur (Name of
Department/Office) inspected the National Academy Village Roni Mouja
Mauranipur [Jhansi] (Name and address of the school) on 01/01/2022 and
found that the National Academy (Name of school) has safe drinking water

facilities for the student and members of staff of the institution and the
maintaining the hygienic sanitation condition in the school building & campus as
per the norms prescribed by the central / state /U.T. Govt.

The above valid for a period of one year (01-01-2022 to 31-12-2022)

To
National Academy

Village Roni Mouja

Signature with seal % G
- % y '\
Name Qe RUTSTERERL,-

Designation  Mepd - Sinfe A

(SaT 99T 93 Erafe
utﬁﬁnmém\@%ﬂiﬁ?’)
muﬁwﬁqﬁé?\mﬁﬁmwwﬁn

Teakamgarh Road Mauranipur Jhansi (U.P.)

(Name & Address Of the Institution)

- == - R




ACADEMY

An English Medium Co- Educational lnstitutign
Mou?a Roni ,Tikamgarh Road, Mauranipur, Jhansi

&, 7991200741, 742

E=4.: mailtonationalacademy(@gmail.com

1] TR ) I
Ref. No.
SCHOOL MANAGEMENT COMMITTEE
For Session — 2021-22
| SNO NAME FATHER'S/ SPOUSE | DESIGNATION OCCUPA- [ CONTACT NO.
NAME ! TION |
01 | Mr. Pramod Singh | Shri Hanumat Singh | Manager Social | 9455486476
Worker
02 | Mr. Sanjeev Sahgal Mr. Kedarnath | Tresarar ' Social 9793153204
| Sahgal Worker
03 | Mr. Ashutosh Mr. Vijay Shankar Member Executive | Principal | 7905136307
Dewaliya Dewaliya Secretary
04 | Mr. Ram Pratap Mr. Khadak Singh Member-Teacher Teacher 7985694757
| | Singh | Representative
| 05 | Mr. Avnish Kumar Mr. B.B. Khare Member-Teacher Teacher 9415949364
| Khare Representative
| 06 | Mrs. Anita Khewariya | Mr. Manoj Khewariya | Member-Parent House Wife 9453907903
| . Representative £y
07 | Mrs. Arvindra Mr. Veerendra Member- Parent Bussiness 9415944489 '
| Arjariya Arajariya Representative
| 08 | Mrs. Neelam pathak | Mr. Manish Sharma | Member- Female Social 8542946188
| . Representative Worker
09 | Mr. Narayan Das Mr. Dhan Singh Member-Other Principal 8840678031
' CBSE School
= l Principal ;'
10 | Mr. Ruchi Singh Mr. Ashok K.Singh | Member-Other Principal W
CBSE Schoo! |E
Principal i'
({ 11 | Mrs. C.P. Gupta Mr. Mansharam Member- State Principal W
Gupta Board School i'
Principal '
| 12 | Mr. Jitendra Mr. Ravindra Member- State Principal 8318481005 *1
| Panday Narayan Panday Board School {
!' Princinal
‘ 13 | Ms. Anita Late Omprakash Educationalist Teacher 7991200743 j[
[ 14 | Mrs. Yojana Mr. Saurabh Member Teacher 7052893833 j
| Agrawal Agrawal
| 15 | Mrs. Pooja Rusia Mr. Vijay Kumar Member House Wife 8804520338 }
| Rusia
| 16 | Mr. Kanhaiya Mr. Premnarayan Member Social ’ 9415579058 J
5 Shrivastay | Shrivastay Worker »
M& o
PRINCIPAL TgaT MRvart g fivaor S
NATICNAL ACADEMY Ao TR, WA @

Roni Moja, Mauranipur (Jhansi)




ACADEMY

An English Medium Co- Educational Institutitim
Mouza Roni Tikamgarh Road, Mauranipur, Jhans

37991200741, 742 gy : mailtonationalacademy@gmail. Com

FEE STRUCTURE
li CLASS ADMISSION FEES ANNUAL FEES | TUITION FEES
!__7__ 54 2] . |
| 1 2000 10000 800
1§ o 2000 10000 800
| el (A W L 2 3 S
|| 3 2000 10000 900
} 4 2000 12000 900
L = PP e Bl S =
’ 5 3000 12000 1000
/ 6 3000 12000 1000
} 7 3000 14000 1100
, 8 3000 14000 1100
M et i o ey
PRINCIPAL o IR (el
NATIONAL ACADEMY : X W

Roni Moja, Mauranipur (Jhans!)






ACADEMIC CALENDER
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2021-2022

March 1to12 g School reopens for Grade 10
15 to 20 6 School reopens for PP to Grade 9
22 to 27 6
29to 31 2 29th Holi
April 1to3 1 2nd Good Friday
5to10 | 5 - 10th Second Saturday
12to17 5 13th Ugadi

14th DR B R K Ambedkar Jayanthi

19 to 23 4 21stSri Rama Navami

240 Summer Vacations Starts

June 1to5 3 2nd Telangana Formation Day

School Reopens on 3rdJune for
Grade PP to 10

7to12 5 12®Second Saturday
14 to 19 6 Transdisciplinary project from
18t to 30t June

21to 26 6

28to 30 13 30%June Investiture Ceremony
July 1to3 2

5to 10 s 10% Second Saturday

12to 17 6

19 to 24 5 Periodic Test 1(Grade 1 to 10)

from 19%to 26t July

- 20* Bakrid
26 to 31 6
August 2to7 5 2 Bonalu
9to14 6 Subject Enrichment Activities
| from 4™ to 20t August
16 to 21 3 15% August Independence Day

19%* Moharram
20%Varalakshmi Vratham
21stHoliday



23 to 28 6

30 to 31 1 30t Krishnaastami
September 1to4 4
6to11 4 5t Teachers Day
10%®Vinayaka Chavithi
11t% Second Saturday
13to 18 6
20to 25 6 SA1[Gr1to 8]
Periodic Test 2 [Grade 9 to 10]
21stSep to 4% October
27to 30 4
October 1to 2 1 2nd Gandhi Jayanthi
4t09 2 6t — 16 Dussehra Vacation
11to 16 6t — 16t Dussehra Vacation
18 to 23 5 18®School Re opens
19t Milad un abhi

23th PTM [Grade PP to 10]

25to 30 6
November 1to 6 4 3 Naraka Chaturdasi
4% Diwali
Transdisciplinary project from
3rdNov to 20t Nov
8to 13 5 13thSecond Saturday
15to 20 5 19t Gurunank Jayanthi
22to 27 6
29to 30 2
December 1to 4 + 4% School Annual Day
6to 11 5 11" Second Saturday
13to 18 6 Periodic Test -3 [Grade19 to 10]
20to 25 4 24t 25t Christmas Holidays
27to 31 5
January 1 1sNew year
3to8 6 PreBoard-1 [Gr 10]

Subject Enrichment Activities
[Grade 1 to 8]



February

March

10to 15
17 to 22

24 to 29

31
1to 5
7 to 12

14to 19

21to 26

28

1to 5

7 to 12

14to 19

12m-17t0Sankranthi Vacation

26thRepublic Day

Preboard-2 [Grade 9 to 10]

12 Second Saturday

Final Exam [Grade 9] from 14
to19 Feb

26th PTM -Grade 9
SA 2 [Grade 1 to Grade 8] from
17 Feb to 3rdMarch

1t* Maha Shivaratri

New Session for Grade 10
122PTM [Grade 1 to 8]

14! New Session Begins for other

Grades
19" Holi



